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Q1. Define Education.  

:- Education is the process of acquiring knowledge, skills, values, and attitudes through formal, 
informal, or non-formal learning methods to develop intellectual and personal growth. 

(b) What are the characteristic of learning.  

:- The characteristics of learning include: 

1. Lifelong Process – Learning continues throughout life, beyond formal education. 

2. Active Process – Learners must engage mentally and physically in the learning process. 

3. Change in Behavior – Learning leads to modifications in thoughts, attitudes, and actions. 

4. Continuous and Progressive – It builds on previous knowledge and evolves over time. 

5. Goal-Oriented – Learning is often directed toward achieving specific objectives. 

6. Experiential – Real-life experiences enhance understanding and retention. 

7. Individual DiƯerences – Learning varies based on personal abilities, interests, and 
backgrounds. 

8. Influenced by Environment – Social, cultural, and technological factors shape learning 
experiences. 

9. Transferable – Knowledge and skills acquired can be applied to diƯerent situations. 

10. Requires Motivation – Interest and willingness to learn play a key role in eƯective learning. 

(c) How you formulate general & specific objectives.  
:- Formulating General and Specific Objectives 

1. General Objectives: 
These provide a broad, overall goal of what learners should achieve by the end of a course, lesson, or 
program. They focus on long-term outcomes and overall competencies. 

Steps to Formulate General Objectives: 

 Identify the main purpose of learning. 

 Use broad, action-oriented verbs such as understand, develop, acquire, appreciate. 

 Ensure the objective aligns with the overall curriculum or training goals. 

Example: 
"To develop students' critical thinking skills in problem-solving." 

 

2. Specific Objectives: 
These are detailed, measurable statements that define the precise skills, knowledge, or attitudes 
learners should acquire. They break down general objectives into concrete learning outcomes. 

Steps to Formulate Specific Objectives: 



 Use the SMART criteria (Specific, Measurable, Achievable, Relevant, Time-bound). 

 Begin with an action verb (e.g., define, explain, analyze, compare). 

 Specify the content, level of performance, and conditions under which learning occurs. 

Example: 

 "By the end of the lesson, students will be able to define critical thinking and list three key 
characteristics." 

 "Students will analyze a real-world case study and propose two possible solutions." 

By combining general objectives (broad goals) with specific objectives (measurable outcomes), 
educators can create eƯective and structured learning plans. 

Q2. (a) What is guidance.  
:- Guidance is the process of providing advice, support, and direction to individuals to help them 
make informed decisions about their personal, educational, and career development. It aims to assist 
individuals in understanding themselves, solving problems, and achieving their goals. 

Would you like me to explain diƯerent types of guidance, such as educational, career, or personal 
guidance? 

(b) what is the diƯerence between guidance and counselling.  
:- DiƯerence Between Guidance and Counselling 

Aspect Guidance Counselling 

Definition 
Providing advice, direction, and 
information to help individuals make 
decisions. 

A process that helps individuals explore their 
emotions, thoughts, and problems to find 
solutions. 

Nature General and preventive. In-depth and therapeutic. 

Focus 
Helps in decision-making related to 
education, career, or personal 
development. 

Helps in understanding and resolving 
emotional, psychological, or behavioral 
issues. 

Approach 
More directive, giving suggestions and 
advice. 

Non-directive, allowing individuals to find their 
own solutions. 

Scope 
Covers educational, vocational, and 
personal guidance. 

Deals with deeper emotional and 
psychological concerns. 

Duration Short-term and occasional. Can be long-term, requiring multiple sessions. 

Who 
Provides It? 

Teachers, mentors, career advisors, or 
experts. 

Trained counselors, psychologists, or 
therapists. 

Example 
A student receiving advice on choosing 
a career path. 

A student discussing anxiety and stress issues 
with a counselor. 



(c) What is the role of counsellor.  
:- Role of a Counselor (7 Marks) 

1. Providing Emotional Support – Helps individuals manage stress, anxiety, and emotional 
challenges. 

2. Guiding Decision-Making – Assists clients in making informed choices about education, 
career, and personal life. 

3. Assessing Individual Needs – Identifies personal, psychological, or academic challenges 
through assessments and discussions. 

4. Helping with Personal Development – Encourages self-awareness, confidence, and problem-
solving skills. 

5. OƯering Therapeutic Intervention – Uses counseling techniques to address behavioral and 
psychological issues. 

6. Maintaining Confidentiality – Ensures privacy and trust in the counseling process. 

7. Collaborating with Other Professionals – Works with teachers, parents, psychologists, and 
healthcare providers for holistic support. 

Q3. (a) What are the purpose of evaluation.  
:- Purpose of Evaluation 

Evaluation serves several important purposes in education, training, and various professional fields. 
The key purposes include: 

1. Assessing Learning Outcomes – Determines whether students or participants have achieved 
the desired knowledge, skills, or competencies. 

2. Identifying Strengths and Weaknesses – Helps understand areas of improvement and 
strengths in learners, programs, or systems. 

3. Improving Teaching and Learning – Provides feedback for teachers and instructors to refine 
their teaching methods and strategies. 

4. Decision-Making – Assists in making informed decisions about promotions, certifications, 
curriculum changes, or policy-making. 

5. Ensuring Accountability – Holds educators, institutions, or organizations accountable for 
achieving set goals and objectives. 

6. Enhancing Motivation – Encourages learners and employees to perform better by recognizing 
progress and achievements. 

7. Measuring Program EƯectiveness – Evaluates the success of an educational program, 
training, or intervention to determine if it meets its intended purpose. 

(b) How you will plan for health education.  
:- Planning for Health Education 

Planning a health education program involves several systematic steps to ensure eƯective delivery 
and positive health outcomes. The key steps include: 



1. Assessing Needs and Identifying Issues 

o Conduct surveys, interviews, or community assessments to identify health concerns. 

o Analyze health data and risk factors aƯecting the target population. 

2. Setting Objectives 

o Define general objectives (broad health goals). 

o Establish specific objectives (measurable learning outcomes). 

o Ensure objectives follow the SMART criteria (Specific, Measurable, Achievable, 
Relevant, Time-bound). 

3. Developing Educational Content 

o Prepare health topics based on identified needs (e.g., hygiene, nutrition, disease 
prevention). 

o Ensure content is scientifically accurate, culturally appropriate, and easy to 
understand. 

4. Selecting Teaching Methods & Strategies 

o Choose eƯective methods such as lectures, group discussions, role-playing, 
audiovisual aids, and demonstrations. 

o Incorporate digital tools and community-based approaches if needed. 

5. Identifying Target Audience & Resources 

o Determine whether the program is for students, parents, employees, or the general 
community. 

o Gather necessary resources (educational materials, medical experts, venues, funding). 

6. Implementing the Program 

o Deliver the planned sessions using interactive and engaging techniques. 

o Ensure participation and address questions or concerns. 

7. Monitoring & Evaluating EƯectiveness 

o Use pre-tests, post-tests, surveys, and feedback to assess learning outcomes. 

o Modify and improve the program based on evaluation results. 

By following these steps, a structured and eƯective health education plan can be created to 
promote awareness and improve health outcomes. 

Q4. (a) What are the clinical learning method.  
:- Clinical Learning Methods 

Clinical learning methods are instructional strategies used in healthcare education to provide hands-
on experience and bridge theoretical knowledge with practical skills. The key methods include: 



1. Bedside Teaching – Direct patient care under the supervision of an instructor, allowing 
students to learn through observation and interaction. 

2. Case-Based Learning (CBL) – Uses real or simulated patient cases to develop clinical 
reasoning and decision-making skills. 

3. Problem-Based Learning (PBL) – Encourages students to solve complex clinical scenarios 
through self-directed learning and group discussions. 

4. Clinical Simulation – Uses mannequins, virtual reality, or standardized patients to practice 
procedures in a risk-free environment. 

5. Demonstration & Return Demonstration – Instructors perform a procedure first, then 
students replicate it to develop competency. 

6. Role-Playing – Students act out clinical situations to improve communication, empathy, and 
patient interaction skills. 

7. Preceptorship & Mentorship – Students work closely with experienced healthcare 
professionals for hands-on training and guidance. 

8. Ward Rounds – Students accompany doctors on patient rounds, observe decision-making, 
and discuss diagnoses and treatments. 

9. Internships & Clinical Rotations – Long-term placements in hospitals or clinics to gain real-
world experience in various specialties. 

10. Reflective Practice & Journaling – Encourages students to write about their clinical 
experiences, analyze challenges, and enhance learning. 

Each method plays a crucial role in developing critical thinking, technical skills, and patient care 
expertise in healthcare students. 

(b) Purpose & Types of A.V. Aids.  
:- Purpose & Types of Audio-Visual (A.V.) Aids 

Purpose of A.V. Aids: 

Audio-visual aids are tools that enhance teaching and learning by using both sound and visuals. Their 
main purposes include: 

1. Enhancing Understanding – Makes complex topics easier to grasp through visual 
representation. 

2. Increasing Retention & Recall – Helps learners remember information better. 

3. Engaging Learners – Creates interest and motivation through interactive methods. 

4. Catering to DiƯerent Learning Styles – Supports auditory, visual, and kinesthetic learners. 

5. Simplifying Concepts – Presents abstract or diƯicult ideas in a clear and structured way. 

6. Encouraging Active Participation – Encourages discussion, questioning, and involvement. 

7. Bridging the Gap Between Theory & Practice – Demonstrates real-world applications of 
knowledge. 



 

Types of A.V. Aids: 

1. Audio Aids – Use sound to enhance learning. 

o Radio programs 

o Podcasts 

o Audio recordings 

o Microphones and speakers 

2. Visual Aids – Use images, texts, and symbols for teaching. 

o Charts, diagrams, and posters 

o Flashcards 

o Whiteboards and chalkboards 

o Projected slides (PowerPoint, OHP) 

3. Audio-Visual Aids – Combine both sound and visuals. 

o Videos and documentaries 

o Television programs 

o Multimedia presentations (PowerPoint with narration) 

o Smartboards and interactive screens 

4. Digital & Interactive A.V. Aids – Modern technology-based tools. 

o E-learning modules 

o Virtual reality (VR) and augmented reality (AR) 

o Webinars and online courses 

o Simulation software 

Using a combination of these aids enhances learning eƯectiveness, engagement, and 
comprehension. 

Q5. Write short notes on:-  

(a)Flash card  
:- Flash Card – A Short Note 

A flash card is a small card containing information, such as words, images, or symbols, used as a 
learning aid. It is commonly used for quick recall and memorization of concepts, facts, or 
vocabulary. 

Uses of Flash Cards: 

 Helps in active recall and self-testing. 



 Used for learning languages, formulas, definitions, and key concepts. 

 EƯective for students, teachers, and trainers in education and training programs. 

Types of Flash Cards: 

1. Text-Based Flash Cards – Contain words, definitions, or questions. 

2. Image-Based Flash Cards – Use pictures or diagrams to aid visual learning. 

3. Digital Flash Cards – Available on apps like Quizlet and Anki for interactive learning. 

Flash cards are portable, simple, and eƯective tools for improving learning and retention. 

(B) write short note on exhibition.  
:- Short Note on Exhibition (5 Marks) 

An exhibition is a planned event where objects, models, charts, or projects are displayed to educate, 
inform, or entertain an audience. It serves as a learning tool in education, business, and arts to 
showcase creativity, innovations, and knowledge. 

Purpose of an Exhibition: 

1. Educational Value – Helps in learning through visual and interactive displays. 

2. Promotes Creativity – Encourages students and professionals to present their work. 

3. Enhances Public Awareness – Informs people about new ideas, trends, or discoveries. 

4. Encourages Participation – Engages individuals in hands-on learning experiences. 

5. Showcases Talent & Innovation – Provides a platform for artists, scientists, and businesses. 

Types of Exhibitions: 

 Educational Exhibitions – Science fairs, history displays, project exhibitions. 

 Commercial Exhibitions – Trade shows, product expos. 

 Art & Cultural Exhibitions – Art galleries, museum exhibitions. 

Exhibitions play a key role in knowledge-sharing and skill development across various fields. 

(c) Principles and maxims of teaching,  

:- Short Note on Principles and Maxims of Teaching 

Principles of Teaching: 

Principles of teaching are fundamental guidelines that help in eƯective learning. These include: 

1. Principle of Readiness – Learning is most eƯective when learners are mentally prepared. 

2. Principle of Motivation – Interest and encouragement enhance learning. 

3. Principle of Activity – Learning is best when students are actively involved. 

4. Principle of Reinforcement – Positive feedback strengthens learning. 



5. Principle of Individual DiƯerences – Teaching should cater to diƯerent learning styles and 
abilities. 

Maxims of Teaching: 

Maxims are simple, practical rules that make teaching eƯective and understandable. Some key 
maxims include: 

1. From Known to Unknown – Start with familiar concepts before introducing new ones. 

2. From Simple to Complex – Teach basic ideas before moving to advanced topics. 

3. From Concrete to Abstract – Use real-life examples before explaining theories. 

4. From Whole to Part – Present the complete idea before breaking it down into details. 

5. Learning by Doing – Encourage hands-on activities for better understanding. 

By following these principles and maxims, teachers can create an engaging and eƯective learning 
environment. 

(d) Micro Teaching :-  
:- Short Note on Micro Teaching 

Micro Teaching is a teacher training technique that involves practicing teaching skills in a controlled 
environment. It helps teachers refine their teaching methods by delivering short, focused lessons to 
a small group of students or peers. 

Features of Micro Teaching: 

1. Small-Scale Teaching – Lessons are brief (5-10 minutes) and involve fewer students. 

2. Skill-Based Practice – Focuses on improving specific teaching skills, such as questioning, 
explaining, and classroom management. 

3. Immediate Feedback – Teachers receive constructive feedback from mentors or peers for 
improvement. 

4. Re-Teaching Opportunity – The lesson can be modified and retaught for better eƯectiveness. 

5. Controlled Environment – Conducted in a supervised setting to enhance learning without real 
classroom pressure. 

Steps in Micro Teaching: 

1. Planning – Preparing a short lesson on a specific topic. 

2. Teaching – Delivering the lesson to a small group. 

3. Feedback – Receiving suggestions for improvement. 

4. Re-Teaching – Making necessary changes and teaching again. 

Micro Teaching is an eƯective technique for teacher training, allowing educators to develop 
confidence and mastery in their teaching skills. 



(E) Projected Aids.  
:- Short Note on Projected Aids 

Projected Aids are audio-visual teaching tools that use projection devices to display images, 
videos, or text on a screen. These aids enhance learning, engagement, and retention by making 
lessons more interactive and visually appealing. 

Types of Projected Aids: 

1. Overhead Projector (OHP) – Uses transparencies to display text or diagrams on a screen. 

2. Slide Projector – Projects photographic slides for instructional purposes. 

3. Filmstrip Projector – Displays sequential images for storytelling or topic explanation. 

4. LCD/Digital Projector – Connects to computers to show multimedia presentations 
(PowerPoint, videos, etc.). 

5. Document Camera – Projects physical objects or written material onto a large screen. 

Advantages of Projected Aids: 

 Enhances visual learning and student engagement. 

 Helps in better retention of concepts. 

 Saves time and eƯort in manual writing on boards. 

 Useful for large audiences and interactive learning. 

Projected Aids are widely used in schools, colleges, and corporate training to make learning more 
eƯective and impactful. 

(F) Multiple choice question.  

:- Short Note on Multiple Choice Question (MCQ) 

A Multiple Choice Question (MCQ) is a type of objective assessment where a question is followed by 
multiple answer options, with only one or more correct choices. MCQs are widely used in exams, 
quizzes, and surveys to test knowledge and understanding. 

Structure of an MCQ: 

1. Stem – The main question or statement. 

2. Options – A set of possible answers. 

3. Correct Answer(s) – The right choice(s) among the options. 

4. Distractors – Incorrect but plausible choices to test knowledge. 

Advantages of MCQs: 

 Quick and objective evaluation. 

 Covers a wide range of topics in less time. 

 Reduces subjectivity in grading. 



 Encourages recall and critical thinking. 

Disadvantages of MCQs: 

 Can encourage guessing. 

 Does not assess deep analytical skills. 

MCQs are commonly used in competitive exams, educational assessments, and online quizzes 
for eƯicient testing. 


